
 

 

Position Available 
Posting VCS #017-2 

.5 FTE Bilingual CYC  -Crisis and Intake Counsellor 
$26.32 – $30.09/per  hour 

Position Summary: 
 
Responsible for providing intake assessment, crisis intervention and brief solution focused counselling and support services for 
children and families with serious behavioural, emotional and social problems. This is a collaborative project of three agencies:  
Vanier Children’s Services; Craigwood Youth Services and WAYS Mental Health Support. 

 
Education/Training/Experience: 
 
1. Community college diploma or university degree in child and youth work  
2. Five years experience as a Child and Youth Counsellor with experience in working with children and families in  crisis. 
3.       Will be required to have a membership in the OACYC or equivalent professional membership  
4. Must have Red Cross First Aid, CPR ‘C’, AED and PMAB certification at the time of applying for this position.   
5.        Valid driver’s license, with adequate liability and own vehicle.  
6. Fluently bilingual in English and French (written and verbal)    

 
Abilities 
 
1. Demonstrated ability to provide excellent written communication skills and efficient computer skills. 
2. Demonstrated ability to provide crisis/intake work including clinical, case management, group work and  family 

counselling 
3. Demonstrated knowledge of the children’ service delivery system. 
4. Demonstrated ability to facilitate community or internal workshop/training experience. 
5. Demonstrated ability working within a multidisciplinary team environment and in effective collaboration with  community 

professionals.  
6. Brief solution focus counseling skills for children with complex emotional, behavioural, social issues and their  families. 
7. Demonstrates knowledge of vicarious trauma with the development of a solid self-care plan 

 
Core Competencies 
 
1. Teamwork     3.     Listening 
2.      Initiative      4.     Balanced Empathy 

 
Desirable Qualifications: 
 
1.      TAPP-C Assessment Trained                                                                                6.  EMHware for CIT trained 
2.      ASIST certification                                                                                                 7.  Brief Therapy Training 
3.      Fluent in a language other than English and French, including ASL             8.  Anti-Oppressive Practice – Centre of Excellence 
4.      InterRAI ‘Screener Plus’ training                                                                         9.  Indigenous Cultural Safety Training 
5.      Valid driver’s license, with adequate liability and own vehicle. 

 
Apply in Writing with Curriculum Vitae to:                        

Lesley Marriott 
lmarriot@vanier.com 

 
Vanier is committed to building a diverse workforce reflective of Canadian society. As a result, it promotes employment equity and 
encourages women, Indigenous persons, persons with a disability and members of visible minority groups to apply. 
 
Vanier is committed to developing inclusive, barrier-free selection and appointment processes and work environments. If contacted in 
relation to this process, please advise the organization's representative of your need for accommodation measures which must be taken to 
enable you to be assessed in a fair and equitable manner. 
 
While we appreciate your interest, only those selected for an interview will be contacted.     Any information obtained during the course of 
recruitment will be used for employment recruitment purposes only, and not for any other purpose. 
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